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3. Purpose 

• 

• 

• 

• 

• 

• 

 

• UNIQUE IDENTITY – TE TUAKIRI AHUREI: Create a feeling of belonging for people to 
be proud of and express a point of difference. 

• INTEGRATED TRANSPORT – TE KŌMITITANGA O NGĀ WAKA: Integrate strategies, 
for land use and transport, to design, plan and create safe, accessible city centre for all. 

• SUPPORTIVE COMMUNITY – HE HAPORI TAUTOKO: Encourage connected, resilient 
places designed for all. 

• HEALTHY NATURAL ENVIRONMENT – TE TAIAO HAUORA: Enable the regeneration 
of health and wellbeing for people, place and nature. 

• URBAN LIVING – TE NOHO Ā-TĀONE: Provide residential choices to accommodate 
growth and promote low-carbon urban lifestyles. 

• PROSPEROUS AND ROBUST LOCAL ECONOMY – TE ŌHANGA Ā-ROHE PĀTATA 
E TŌNUI ANA, E RUARANGI ANA: Adapt to change and prepare for future 
opportunities, nurturing prosperous places. 
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• ensures appropriate processes and policies are in place for the panel 

• arranges the appointment process and induction of members. 



 

• prepares for meeting agendas and schedule 

• arranges panel meetings 

• takes meeting minutes and publishes them online  

• acts as a first point of contact for panel issues and refers inquiries or information to 
relevant council staff. 

 

 

 

 

 

 



 
The Code of Conduct sets out expectations for the general conduct of members of the City 
Centre Advisory Panel of Auckland Council.  

 
The principles underlying the expected conduct of members include:  

 
Members have a duty to act honestly and with integrity at all times.  

 
Members should consider issues on their merits, taking into account the views of others. 
This means co-operating fully and honestly to ensure the best advice is provided to the 
council.  

 
Members should be as open as possible about their actions and advice. This includes 
having an open mind and a willingness to listen to differing points of view. This means giving 
reasons for advice given; communicating clearly; not being close-minded and taking 
personal ownership of comments made publicly.  

 
Members should treat others, including staff, with respect at all times. This means not using 
derogatory terms towards others, or about others, including in public-facing media; not 
misrepresenting the statements or actions of others (whether they be other individual 
members, the governing body, local panels, committees or staff); observing the rights of 
other people; treating people with courtesy, and recognising the different roles others play in 
local government decision-making.  

 
Members should uphold the law and, on all occasions, act in accordance with the trust the 
public places in them.  

 
Members should ensure that they and the council use resources prudently and for lawful 
purposes.  

 
Members should promote and support these principles by example.  



 

 

 
Members will conduct their dealings with each other in ways that:  

• maintain public confidence in the panel to which they have been appointed  

• are open and honest  

• focus on issues rather than personalities.  

 
Members will:  

• recognise that employees of Auckland Council or any other organisation providing advice 
or services to the panels 

• not do anything which compromises, or could be seen as compromising, the impartiality 
of an employee  

• avoid publicly criticising any employee in any way  

• raise concerns about an employee only through the employee’s employer.  
 

 

 
The chair is the first point of contact for the official view of the panel on any issue. Where the 
chair is absent, any matters will be referred to the deputy chair when applicable.  
 
No other member may comment on behalf of the panel without having first obtained the 
approval of the chair.  

 
In the event that a panel member receives a request for panel comment directly from a 
journalist or media outlet, the member will forward the request immediately to the panel 
chair. Panel members must not respond directly to media without prior agreement. 
 
Where a journalist or media outlet seeks an individual panel member’s views, the panel 
member will: 

• make clear that the views presented represent the personal views of the individual 
member 

• ensure that information presented is consistent with information provided to the panel 

• maintain the integrity of the panel and Auckland Council at all times. 

 
Members are free to express a personal view in public or in the media, at any time. When 
doing so, they should observe the following:  
 

• comments must make clear that they represent a personal view and must not state or 
imply that they represent the views of the panel  



• where a member is making a statement that is contrary to a panel policy, the member 
must not state or imply that his or her statements represent a majority view  

• comments to the media must observe the other expectations of general conduct, e.g. not 
disclose confidential information, or compromise the impartiality or integrity of staff.  

 
If members receive information that is confidential they must ensure it remains confidential. 
Confidential information is normally deemed to be such because its public release will cause 
some harm, either to the council or to other parties.  

 
Members will:  

• claim only for legitimate expenses  

• not influence, or attempt to influence, any officer or employee to take actions that may 
benefit the member, or the member’s family or business interests  

• not use the resources of the panel for personal business  

• not solicit, demand, or request any gift, reward or benefit by virtue of the member’s 
position.  

 
Members act in the interests of the panel and not in their own interests.  
 
Members must declare any private interests or personal benefits relating to their public 
duties and take steps to resolve any conflicts of interest in such a way that protects the 
public interest. This means fully disclosing actual or potential conflicts of interest; avoiding 
any financial or other obligation to any individual or organisation that might reasonably be 
thought to influence them in the performance of their duties.  

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 


